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~Mary Beth Bockhorst  

In 1968, Larry Tooke was hired by 

the Board of Directors to serve as 

the first Executive Director.  Tooke 

negotiated an agreement with sev-

eral businesses to contract with the 

workshop.  They focused on special 

types of assembly that could be per-

formed safely and with a high de-

gree of quality.  One hurdle to over-

come was how to get the partici-

pants to and from the workshop.  

This challenge was met through col-

laboration by parents, public trans-

portation, and workshop vehicles. 

The Dodge County Sheltered Work-

shop experienced significant growth 

between 1968 and 1970 under 

Tooke’s direction.  They outgrew 

their workshop and built a new 

12,600 square foot facility at 1000 

Green Valley Road in 1970.  It 

served as the workshop for partici-

pants to work in as well as a coun-

seling facility. 

www.gveinc.org 

Visions from the Valley 

50th Anniversary Series:  50 Years of History 

Growing the Potential in People Since 1968 

Through the years, numerous organ-

izations and churches raised funds 

for the workshop.  One such organi-

zation was the Beaver Dam Jaycees 

who in 1972 successfully raised the 

lofty sum of $10,000 to pay off the 

second mortgage.  A Harvest Dance 

featuring Shorty Shoemaker and his 

band was one of the many success-

ful fundraising events. 

Tooke resigned in 1973 after 5 suc-

cessful years.  The programming 

remained the same, but the number 

of participants significantly increased 

to 70.  The Board of Directors hired 

Art Caudill to succeed Tooke.  In just 

his first year, he gave clients the op-

portunity to work outside the shel-

tered workshop.  They now could 

earn wages and experience work life 

in a new way because of the collab-

oration between Stokely Canning 

and state and county rehabilitation 

agencies. 

In September of 1974, John Heb-

blethwaite and his wife moved to 

Beaver Dam with their five children 

and he became the Executive Director of 

the Dodge County Sheltered Work-

shop. John served from 1974 to 

1996.  John and his wife are 

passed, but in a Green Valley news-

letter dated 1978, John was direct-

ing the building expansion, name 

change and adding programs and 

services during that time. John had 

extensive background and educa-

tion in behavioral disabilities. He 

served for 22 years and became a 

member of the Planning Committee 

for the Wisconsin Council of Devel-

opmental Disabilities and the Reha-

bilitation Facilities of Wisconsin.  

  

 

Continued on page 4 

What’s new and exciting about this year’s event? 

• Music by the popular Loco Vocals 
• Silent Auction Baskets 

They are BEAUTIFUL!! Preview of the baskets on Facebook and GVE website.  
 Go to www.gveinc.org or Facebook to see the videos! 

• Pulled pork sandwiches from Recheks and Frito Lay chips. 
• Culver’s custard 

• A variety of beverage and beer 
• Preselling raffle tickets at Green Valley and Recheks. $1000.00 cash prize! 

• 50/50 Raffle and hourly raffles 

This is our signature fundraiser.  
 

We hope to see you on Saturday May 19th from 3-8pm! At The Watermark May 19th! 



Adult Day Program Created in 2002 

~Mary Weiss 

The adult day care and respite program 

began in March of 1995 at Green Valley 

Enterprises.  The program provided ser-

vices to Dodge County’s geriatric popula-

tion serving those individuals who had 

symptoms of dementia and Alzheimer’s, 

individuals who needed support and as-

sistance due to strokes, physical disabili-

ties, brain injuries or required additional 

supervision due to their increasing frail 

condition.  The adult day program provid-

ed the geriatric adult with socialization 

opportunities such as community outings 

and group activities. 

In order to serve and better meet the 

growing needs of the elderly population, 

the expansion of the existing building at 

Green Valley was necessary.  In late 

spring of 2002, the Green Valley Board of 

Directors decided to move forward and 

begin with the building of a 7300 sq. ft. 

facility designed specifically to meet the 
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needs of an aging community.  Green 

Valley received a $25,000 donation from 

Jerry Rechek, Rechek’s Food Pride that 

kicked off the agency’s building cam-

paign.   

Green Valley announced the opening of 

the new adult day building, Trösten 

Haus in the spring of 2003.  The name 

Trösten Haus, was specifically chosen 

by the Board of Directors and is derived 

from the German words “comfort 

house”.  The new building provided 

respite services for caregivers and a 

safe and secure environment where 

loved ones received the care they de-

served with a feeling of home. 

 

~Kathy Clark

Birth to 3 Program was initiated 26 years 

ago with a visit to the county by Execu-

tive Director Jeanine Knudson and Case 

Manager Kathy Clark.  A proposal was 

made to allow GVE to provide Birth to 3 

services to Dodge County residents.  At 

the time another provider was under con-

tract with the county.  Dodge County de-

cided to offer Birth to 3 parents a choice 

of providers and the GVE Birth to 3 Pro-

gram was created.  The program quickly 

grew from an average of 18 participants 

per month in 1992 to an average of 128 

participants per month in 2017.  The oth-

er provider pulled out and GVE became 

the only provider of Birth to 3 services in 

Dodge County.  We have contracted with 

Rehab Resources for pediatric therapy 

services since the program's inception in 

1992.  We have been fortunate to have 

experienced longevity with some of the 

staff/therapists working in our program 

for over 20 years.  In 2017 our Birth to 

3 Program served a total of 377 chil-

dren and their families in Dodge Coun-

ty.  We are always pleased to recon-

nect with  some of our early Birth to 3 

participants when they return to the 

agency to become consumers of other 

services offered by GVE such as Life 

Academy. 

 

 

We all wish Kathy a happy retirement. 

All of us at Green Valley thank her for 

her 38 years of dedicated service.  

It looks like she will be plenty busy  

being a grandma! 



Employment Program Activities Create Meaning ~ Craig Henrickson

Meaningful Day.  The words conjure 
images of going to work, hanging out 
with friends and family, volunteering, 
and having fun in the community. All 
too often, people with disabilities do not 
have the opportunity to explore and 
discover what a meaningful day looks 
like for them. This is the driving force 
behind our new Meaningful Day pro-
gram.  With Brooke Wielgosh, Meaning-
ful Day Coordinator, as their guide, par-
ticipants in this program will learn about 
the wondrous variety of services, em-
ployment options, and social and recre-
ational activities available in the com-
munity and how to access them.  Along 
the way, participants will have the op-
portunity to develop skills to lead more 
independent lives through volunteering 
and community engagement.  Accord-
ing to Brooke, “The beautiful thing 
about the program is we are truly able 
to tailor it to support people in the self-
discovery process. As we all know, each 
person’s definition of a meaningful day looks 
and consists of different things. Our first step 
is to explore the community and I am so 
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excited to be on this journey with Green Val-
ley!”  The program will launch on May 7 and 
will run 5 days per week. 

Where it began…GVE and The Arc of Dodge 
County partnered to present “A Night to Cele-
brate Neil Diamond” at the Bayside Supper 
Club on Saturday, April 7 to raise money for the 
WBEV/WXRO Children’s Radiothon.  It was a 
magical night of food, music, games, and prizes.  
Eric Diamond, Wisconsin’s Favorite 
Neil Diamond Tribute Artist, provided the sell
-out crowd with a litany of Neil Diamond
hits, including Cracklin’ Rosie and, of
course, Sweet Caroline.  Twenty five
baskets donated by local companies and

individuals were raffled off, along with 
several silent auction items and 50/50 
raffles.  The salad bar and pasta buffet 
were amazing.  Thank you to Good 
Karma Broadcasting, The Arc of Dodge 
County, Dentistry of Wisconsin, and 
Bayside Supper Club for partnering 
with us on this fantastic event. 

Preparations are underway for this 
year’s Summer Life Academy program.  
The Summer Life Academy program is 
for students ages 15 to 21 who would 
like to work on developing vocational 
and soft skills.  The program will focus 
on getting hands-on experience work-
ing in a variety of industries including:  
manufacturing; agriculture; hospitality; 
and food service.  Coupled with class-
room and community-based education-
al activities, students will get a well-
rounded look at employment options 
within the community while developing 
the skills to succeed in any career path 
they choose.  We thank our community 
partners for their help in putting togeth-
er this incredible, exciting program.  

Green Valley Enterprises and John 
Deere Horicon Works created a very 
special partnership in 1991 and it contin-
ues to grow stronger every year.  John 
Deere has truly made a difference in the 
lives of our participants at Green Valley 
Enterprises through business partner-
ships, volunteering, and community in-
volvement. 

John Deere has demonstrated their sup-
port for our programs by having a mem-
ber of their management team on our 
Board of Directors for over 20 years.  

John Deere is a strong supporter of our 
community employment program by of-
fering opportunities for work experiences 
and the hiring of our participants in com-
petitive employment. 

John Deere supports our prevocational 
programs by supplying sub-contract 
work. 

In order for us to increase our capacity, 
as well as provide a safer work environ-
ment for our participants, in 2017, John 
Deere assisted Green Valley with the 
implementation of our new warehouse 
pallet racking system. 

John Deere staff, volunteers, and interns 
regularly volunteer their time at Green 
Valley Enterprises’ events. Some of 
these events include: working the partici-
pants picnic and  holiday parties; our 
largest fundraiser, Ham N Jam; and 
sprucing up our facilities such as land-
scaping for our new Life Academy build-
ing and reroofing our outdoor shed. 

John Deere Horicon Works has been 
instrumental in Green Valley Enterprises’ 
mission to help individuals with special 
needs, and their families, achieve maxi-
mum potential and independence 
through an array of programs and ser-
vices.  They are an outstanding commu-
nity business partner. 

~Mark SalzerSpotlight on John Deere
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In 1977, the organization changed 

its name to Green Valley Enterpris-

es, Inc. because it was the street 

that the new building rested upon.  

Longtime employee Sue Meier 

fondly remembers the move to the 

new location, “All of our staff 

packed up and moved everything 

into the new building.  We also or-

ganized everything ourselves, it 

was a great weekend.”  Meier still 

works for Green Valley and adds 

that she feels like they are family 

with sentimental memories of 

Christmas gatherings that included 

both staff and participants.  She is 

happy to see all of the positive 

changes in how participants spend 

their time because of the addition of 

many new programs and communi-

ty opportunities. 

Kathy Clark, Birth to 3 Manager has 

worked at Green Valley for 38 

years.  She reminisced about her 

time at Green Valley and the growth 

that she has seen, “The opportuni-

ties available to our participants to-

day have expanded immensely.  

When I started at Green Valley par-

ticipants were primarily in the Work 

Activity Program.  If there was not 

an appropriate job for them on the 

work floor, they participated in activi-

ties.  Now we have Special Needs 

Activity Program (SNAP) and the 

Adult Day Program, also known as 

Trosten Haus, to provide much 

more suitable services to address 

individual needs and provide more 

appropriate staff ratios.  Participants 

are provided with services and sup-

port that are individualized and offer 

opportunities such as working or 

volunteering in the community with 

support services.  Tools and re-

sources are available to support our 

participants in their development to 

lead full and productive lives in their 

community.  Our participants have 

taught us a lot over the past 50 

years!” 

In 1997, Jeanine Knudson was hired 

by the Board of Directors to be the 

Executive Director.  Much of the 

growth that Meier and Clark experi-

enced was from the advancements 

in programming driven by Knudson.  

The projects she led included start-

ing the Birth to 3 program and the 

programming for the clients of the 

TrÖsten Haus.  She is also responsi-

ble for building the TrÖsten Haus 

and the warehouse.  Knudson says, 

“What was most rewarding was hav-

ing our clients stop in my office eve-

ry morning to say hello.  It was im-

portant to me to have an open door 

and enjoy the people we tried so 

hard to serve.”  But like her prede-

cessors, her challenges were acquir-

ing enough funding to provide ser-

vices to all of the clients while main-

taining the new facilities.  She says it 

was important for her to provide 

wages and benefits to the skilled 

staff as they served clients.  With the 

addition of Trosten Haus and vari-

ous support groups like Alzheimer’s 

support and Birth to 3 programs, she 

and her staff scoured government 

agencies for every available dollar.  

50 Years of History Continued... 



5 

Twelve years later in 2009, approx-

imately 576 clients were being 

served in at least one of the seven 

programs offered. 

Clark is proud to be part of the Birth 

to 3 program and says, “My favorite 

memory is watching our Birth to 3 

program grow and develop into the 

program we have today.  We started 

with 18 children and have grown to 

serve as many as 150 some 

months.  I have enjoyed running 

into some of the families we had in 

our Birth to 3 program in the com-

munity and seeing how the children 

have grown and developed into 

typically developing children.  On 

the other hand, it is not uncommon 

for some of our Birth to 3 kids to 

return to Green Valley Enterprises 

for services later in their lives.  I’m 

glad we can be there for those fam-

ilies and their children as well to 

help meet their child’s needs after 

aging out of our Birth to 3 program.” 

 

In 2009, after 27 years of outstand-

ing service with 12 years as Execu-

tive Director, Knudson retired.   

The Board of Directors hired Jack 

Hankes, former Mayor of Beaver 

Dam, to be the next Execut ive 

Director.  He stepped into the role 

with big shoes to fill at a time when 

Dodge County joined an ongoing 

statewide transition to managed 

care.  That transition involved big 

shifts in thinking from the 40 year 

old county model, and at many lev-

els.  Hankes says, “Employees, cli-

ents, and client families had to learn 

how to be successful in the new 

model, and sometimes it was diffi-

cult.  Funding agencies shifted from 

largely accepting what we offered to 

defining what they wanted us to do, 

and for whom, and what they were 

willing to pay for our services.  We 

had to learn how to market Green 

Valley Enterprises’ services, how to 

meet client and family needs on a 

restricted revenue stream, and how 

to harness technology to make sure 

that most of our investments were in 

client service instead of administra-

tion.  It was hard sometimes, but we 

got it done.” 

Both directors shared the same 

sentiment about their achievements 

with the growth of the organization.  

They believe they were successful 

because they were surrounded by 

good people who were willing to 

adapt to a new world.  It was first 

about client success, and secondar-

ily, the health of the business and 

employee productivity.  Improving 

the enterprise and ensuring its fu-

ture were their ultimate goals.  All of 

the milestones reached were be-

cause of the contributions of many 

people and organizations from civic 

groups to staff. 

Knudson says, “I love Green Valley 

Enterprises, always have and al-

ways will.  It just takes one smile 

from any one of our clients and you 

are captured in their happiness.” 
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History is the story of people; the story of 

everything that people have done over a 

period of time. It is the story of change in 

all aspects of life. Green Valley has a 

story that has changed through the years 

to accommodate new legislation and 

changing policies regarding the people 

with disabilities that we serve. It is a 

story steeped in challenges and tri-

umphs both personal and for the popula-

tion as a whole. I looked through the 

newsletter archives dating back to 1974, 

hoping to get a glimpse of what the 

SNAP department was like in the begin-

ning and how our departmental history 

has evolved. Unfortunately, that story is 

not as well documented as I had hoped.  

What I did notice, however, was how the 

attitudes, beliefs and commentary of the 

times have shaped the way we talk 

about disabilities and how that has 

changed over time giving dignity and 

respect back to those we serve. Simply 

by using different words. Over time, 

words such as ‘retarded’, ‘mongoloid’, 

‘handicapped’, ‘ sheltered workshop’, 

(used liberally in those early publica-

tions) have become obsolete.  People 

with disabilities do not want to be defined 

by a limitation or a physical or medical 

condition any more than anyone else 

does. Disability is just one part of the 

make-up of a whole person. People too 

frequently don’t realize the power of their 

words and that to define someone by a 

disability robs that person of their individ-

uality.  

I was pleased to see the shift in verbiage 

begin in 1977 when the agency name 

changed from Dodge County Sheltered 

Workshop to Green Valley Enterprises 

and then again in ‘85/’86 when “serving 

the handicapped” was dropped. Today as 

an agency we prefer to use the people-

first approach identifying the person 

before the disability. We serve people 

with disabilities whether developmen-

tal, intellectual, mental or physical. We 

see the person first. Thanks to the R-

Word campaign the use of the word 

‘retarded’ has been abandoned. Being 

‘handicapped’ is a thing of the past as 

we focus on a person’s abilities above 

all else. We continue to afford our par-

ticipants the respect they deserve in all 

aspects of their lives.  

Our words have changed, the physical 

structure of GVE continues to be im-

proved and expanded and program-

ming enhanced to meet changing 

needs and regulations. The one thing 

that hasn’t changed is the way our par-

ticipants live their lives and the positive 

and enthusiastic way they greet each 

new challenge of each new day. Their 

passion for life, friends, and new ad-

ventures, the need to be fulfilled and 

appreciated; that hasn’t changed. The 

laughter and the smiles, well they may 

have aged a few years, but the love 

still shines through. Every. Single. Day. 

Transportation Throughout the Years 

History of SNAP ~ Meg McKnight 

~Bob Anderson 

Around 1974, Green Valley Enterprises purchased two blue buses. Each bus could 
transport 30 ambulatory and 3 wheelchair participants. One bus would cover the area 
from GVE to Portage. The other bus would cover areas from GVE to Horicon, Mayville and Theresa. 
Then, around 1980, the two blue buses were replaced with two yellow school buses 
which allowed for GVE to make stops on side roads, individual homes and group homes. 
The blue buses required clients to meet at central locations to be picked up and dropped 
off. The blue buses could not be equipped with flashing lights and stop alarms like the 
yellow school buses could. In the next few years, we purchased one more school bus. 
With three school buses, we were able to cover all of Dodge County. As our client popula-
tion grew, we purchased a couple vans and one mid bus for short runs around the Beaver 
Dam area. We also decided as the school buses were getting older, that we would replace 
two of them with three mid buses, which are half the size. By using more mid buses, we 
were able to split up our routes into small groups. This cut down on the time the partici-
pants had to be on our buses. Some participants were spending almost three hours on the 
buses. We have cut that in half for the clients that live the farthest from GVE. At the pre-
sent time, we are expecting to have two more mid buses within the next two months. 
One wil l replace our only school bus and one wil l replace our older mid bus. 
GVE will always try to make our participants as comfortable and safe as pos-
sible while on our vehicles.   
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BRIAN   JACOBSON 

I would like to take this opportunity to thank every-

one who attended GVE’s 50th Anniversary Open 

House.  The event drew about 200 people.  It was 

wonderful to see how supportive the community is of 

Green Valley and the people we serve.  Tours con-

sisted of Program Managers staged throughout our 

1223 Madison Street facility who spoke about the 

various programs GVE offers.  Tours were followed 

by food, beverages and a lot of good fellowship in 

the cozy confines of GVE’s Trosten Haus. 

Speaking of legacy, Kathy Clark will be retiring in 

May.  Kathy has been an integral part of GVE for 38 

years and is the only Birth to 3 Manager GVE’s pro-

gram has ever known.  Kathy has helped thousands 

of Dodge County’s young children and their families 

over the years.  Kathy is recognized as a pioneer in 

her field and has amassed a life time of Birth to 3 

experience.  Kathy’s calm, kind demeanor and pas-

sion for service will be greatly missed by all who 

have had the privilege of working with her.  Kathy is 

looking forward to spending more time with family, 

especially her growing band of grandchildren. 

Many people have contributed to GVE’s efforts to 

recount its 50-year history including Board Members, 

present and past staff.  Special thanks go out to 

Board Member Mary Beth Bockhorst who spent 

many hours tracking down leads and interviewing 

people.  Special thanks also go out to past GVE 

Board Members John Kotek and Tom Heffron who 

are the equivalent of GVE encyclopedias.  Last but 

not least thanks to Kathy Clark, Del Winning and Sue 

Meier who were able to regale us with tales of what it 

has been like to work for GVE over the years. 

Growing the Potential in People Since 1968 

Green Valley Enterprises Inc.  of Beaver Dam 

Thank you to all who were able to attend our  50th open house. 

Remembering Corrine Bolin 1954-2018 

We are all very sad to have lost  
Corrine Bolin who died unexpectedly 
on April 7th, 2018. 

She was part of the Green Valley  
family since 2011.  Her fellow  
participants and staff will all miss her 
sense of humor, big smile and loving 
heart.   

Our thoughts and prayers go out to 
her family and friends. 



 BOARD OF DIRECTORS 

President—David Luepke 

Vice President—Andrea Larson 

Treasurer—Greg Armstrong 

Secretary– David Genereaux 

DIRECTORS 

Mary Beth Bockhorst 

Mark Holsapple 

Shirley Kitchen 

Larry Lange 

Andrea Larson 

Patricia Ninmann 

Diana Schneider 

Laurie Zacharias 

Richard Zieman 

 

Ham ’N Jam 
Sat. May 19 

At the Watermark! 

3pm—8pm 

Food—Music 

Loco Vocals 

Raffles 

Baskets 

Our Mission: 

We help people with  special needs, and their  

families, achieve maximum potential and independence 

Birth to 3 SNAP Manufacturing Employment Adult Day Care 

1223 Madison St. 

Beaver Dam, WI 53916 

Every time you like us or 

share us on Facebook, it 

helps to share our story 

and mission. Thank you! 

Supported by 

 

 

Of Dodge County 


